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Code of Conduct

Introduction:

At Lesco Design & Manufacturing Co., Inc., we are unwavering in our commitment to fostering a
workplace that embodies integrity, respect, and personal responsibility. This Code of Conduct outlines our
ethical principles and standards, designed to guide our employees and business partners in their day-to-
day operations. Our aim is to create a sustainable, inclusive, and equitable working environment that
upholds the highest standards of ethical behavior and strict compliance with all applicable laws.

1. Code of Conduct:

Our Code of Conduct serves as the cornerstone of our corporate governance and ethical standards. We
are dedicated to conducting our business with honesty, transparency, and a steadfast commitment to
ethical principles.

e Integrity: Our business dealings are conducted with the utmost honesty and transparency, above and
beyond all applicable local and federal laws. We hold ourselves, our employees, and our partners
accountable to the highest standards of ethical behavior, ensuring that our collective actions reflect
Lesco’s core values.

e Respect: We are committed to fostering an inclusive workplace where every individual is treated with
dignity and respect. We value diverse perspectives and strive to create an environment where all
employees can thrive and share their opinions freely.

e Accountability: We take full responsibility for our actions and their impact on our stakeholders and the
environment. We are committed to continuous improvement and transparent reporting of our
performance.

e Compliance: We adhere to all applicable laws, regulations, and company policies. We expect our
employees and business partners to do the same, ensuring that our operations are both lawful and
ethical.

2. Policies on Working Conditions and Human Rights:

Child Labor and Young Workers:

Lesco Design & Manufacturing Co., Inc. strictly prohibits the use of child labor. We are committed to
complying with all relevant laws and regulations regarding the employment of young workers,
ensuring that their work does not interfere with their education or well-being. Our policy is to provide a
safe and supportive environment for young workers, respecting their rights and promoting their
development.

Wages and Benefits:

We believe in fair compensation for all employees. Lesco ensures that wages and benefits meet or
exceed all legal requirements and industry standards. We are committed to providing timely and
transparent compensation, with clear communication about employee rights and entitlements.
Furthermore, our benefits package is designed to support the well-being of our employees and their
families, fostering a balanced and fulfilling work life.
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2. Policies on Working Conditions and Human Rights: (continued)

Working Hours:

Lesco adheres to all federal, state, and local legal standards for working hours, including regulations
on overtime. We strive to ensure that employees receive routine breaks, holidays, and vacation time,
promoting a healthy work-life balance. Our policy is to compensate those wanting and willing to work
overtime hours while also respecting individual needs for personal time, ensuring that our employees
can perform at their best but also being empowered to work the hours employees see fit.

Modern Slavery:

We are committed to eradicating all forms of modern slavery, including chattel slavery, servitude,
forced or compulsory labor, and human trafficking. Lesco maintains strict policies to prevent such
practices, in strict accordance with U.S Law and expects the same commitment from our suppliers
and business partners. Our efforts include overtime audits, employee training, and collaboration with
industry partners to promote ethical labor practices throughout our supply chain.

Freedom of Association and Collective Bargaining:

Lesco respects and upholds the rights of employees to form and join trade unions and to engage in
collective bargaining. We encourage open and constructive dialogue with employee representatives,
fostering a cooperative and respectful workplace. Our policy is to ensure that all employees can freely
exercise their rights without fear of retaliation or discrimination. As such we are an open, right-to-
work operation, with employment being a bilateral, at will, free engagement.

Non-Discrimination and Harassment:

We are dedicated to creating a workplace free from discrimination and harassment. Lesco prohibits
discrimination based on any immutable characteristics that include race, gender, age, religion,
disability, sexual orientation, or any others protected by law. Our policies seek to promote
meritocracy, ensuring that all employees are treated fairly and with respect in accordance with
individual job performance and duties. We provide the opportunity to pursue training and resources to
prevent harassment and to support those who experience it, creating a safe and supportive
environment for all. Employees are encouraged to reach out to HR directly or anonymously with any
and all complaints, without fear of retaliation or retribution.

Women'’s Rights:

Lesco is committed to promoting and protecting the rights of all individuals, including women's rights,
within our organization. We strive to create an environment where women can thrive and advance in
their careers. Our policies support and provide for general equality, equal pay, and opportunities for
professional development and leadership.

Diversity, Equity, and Inclusion:

Lesco values meritocracy in every facet of our operations. We strongly believe that the person best
suited to doing a specific job is the one that deserves to be doing that. Diversity, Equity, and
Inclusion (DEI) are components of an organization that foster resentment and promote the selection
of individuals based on their immutable characteristics rather than their ability to do the job at hand.
We value workplace competence, effective and efficient productivity, no matter who that person is, or
how they identify. We actively ignore any immutable characteristics in our hiring and advancement
practices, employee development programs, and workplace policies. We believe that a diverse
workforce is not a goal in and of itself but rather the product of a company that maximizes its
employee’s creativity, innovation, and individual merits. The result is the best people doing the best
job, with a diverse array of backgrounds and beliefs.
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2. Policies on Working Conditions and Human Rights: (continued)

Rights of Minority and Indigenous People:

Lesco recognizes and respects the rights of every individual. This includes minorities and indigenous
peoples. We are committed to ensuring that our operations do not negatively impact marginalized
communities and that their rights are equally protected. Our policies support equal and unbiased
treatment.

Land, Forest, and Water Rights:

We respect land, forest, and water rights, recognizing their importance to local communities and the
environment. Lesco is committed to sustainable practices that protect these resources and ensure
their availability for future generations. We engage with our stakeholders to understand and address
their concerns, promoting responsible use and conservation where possible.

Forced Eviction:

Lesco opposes forced eviction and is committed to ensuring that our operations do not contribute to
this practice. We support unequivocally property rights. As such, we adhere to transparent processes
for land acquisition and development, respecting the rights of property owners and other
stakeholders.

3. Occupational Health and Safety Policies:

Emergency Preparedness:

Lesco has established comprehensive procedures for emergency preparedness, ensuring that all
employees are trained to respond effectively to emergencies. Our policy includes regular drills,
updated emergency plans, and clear communication of procedures to all staff. We prioritize the safety
and well-being of our employees, customers, and visitors, continuously improving our readiness for
any potential emergencies.

Incident and Accident Management:

We have robust systems in place for reporting, investigating, and addressing workplace incidents and
accidents. Lesco’s approach includes thorough investigations, corrective actions, and transparent
reporting. Our goal is to learn from incidents to prevent recurrence and to create a safer working
environment. We encourage employees to report incidents without fear of retaliation, ensuring that
safety concerns are addressed promptly and effectively.

Fire Protection:

Fire safety is a critical component of our health and safety program. Lesco implements
comprehensive fire protection measures, including fire alarms, extinguishers, and evacuation plans.
Regular inspections and maintenance of fire safety equipment are conducted to ensure readiness.
We provide training for all employees on fire prevention and response, fostering a culture of safety
and preparedness.
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4. Business Ethics Policies:

Anti-Corruption and Anti-Money Laundering:

Lesco maintains a zero-tolerance policy towards corruption and money laundering. Our policies and
procedures are designed to detect and prevent such activities, ensuring that our business operations
are conducted ethically and lawfully. We provide regular training for employees and conduct audits to
monitor compliance. Our commitment to integrity extends to all business relationships, expecting the
same ethical standards from our partners.

Conflicts of Interest:

Employees and business partners must avoid conflicts of interest. Any situation that could create a
conflict must be disclosed and managed appropriately. Lesco’s policy is to ensure that decisions are
made in the best interest of the company and its stakeholders, free from personal or external
influences. We provide guidance and resources to help employees identify and address potential
conflicts, maintaining the highest standards of integrity and transparency.

5. Environmental Protection Policies

Energy Efficiency:

Lesco is committed to reducing energy consumption through efficient practices and technologies. Our
policy includes regular internal audits, continuous improvement initiatives, and the adoption of
energy-efficient technologies. We aim to minimize our environmental footprint and promote
sustainable energy use throughout our operations. Employee awareness and participation in energy-
saving initiatives are encouraged, fostering a culture of sustainability.

Renewable Energies:

While not immediately available to our current operations, the use of renewable energy sources is a
key component of growth in our environmental strategy. Lesco is actively seeking opportunities to
incorporate renewable energies into our operations, reducing reliance on fossil fuels. We actively
assess our options for renewable energy projects and collaborate with partners to promote the use of
clean energy when applicable. Our commitment to sustainability includes setting targets for
increasing the share of renewable energy in our energy mix.

Sustainable Resource Management:

Lesco promotes the sustainable use of resources, including materials and water. Our policy includes
measures to reduce waste, which includes recycling materials, and using resources as efficiently as
possible. We strive to minimize our environmental impact and to conserve natural resources for future
generations. Sustainable resource management is integrated into our business processes, from
procurement to production and beyond. Furthermore, Lesco’s owners have a personal stake in
conservation and a keen interest in making the great outdoors accessible to all.

Waste Reduction:

We are dedicated to minimizing waste generation by promoting and integrating recycling and reuse.
Lesco implements waste reduction strategies across all operations, with the end goal of achieving
zero waste to landfills. Our policy includes employee encouragement, process improvements, and
partnerships with recycling management providers. We internally track our waste performance and
continuously seek innovative solutions to reduce, reuse, and recycle materials.
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Conclusion:

This Code of Conduct reflects Lesco Design & Manufacturing Co., Inc.’s unwavering commitment to
ethical business practices, social responsibility, and environmental sustainability. We expect all
employees and business partners to adhere to these standards, ensuring that our actions contribute
positively to our society and to the environment.

By integrating the principles outlined in this Code, we aim to foster a workplace that values merit,
promotes fairness, and supports the well-being of all employees. Our dedication to these values is further
supported by our comprehensive **Safety Manual**, which details our protocols for maintaining a safe
and healthy work environment. This document is a testament to our commitment to protecting our
employees and ensuring their safety in all our operations. For those details, please refer to Lesco Design
& Manufacturing Co., Inc.'s * Safety Manual*, which provides an in-depth overview of our safety protocols
and emergency procedures. This document is available to all employees and partners on our
website/intranet (also included in this PDF).

Together, we can build a better future, grounded in merit, integrity, and continuous improvement. For any
questions or further information, please contact our Safety Director and/or Human Resource Manager,

Jason Arnold and Jennifer Hignite, respectively. Their information can be found via Lesco’s Microsoft
Outlook directory.
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